initiatives on behalf of handicapped persons and,
accordingly, meets the concerns expressed by Senator
Cranston in his letter to the President.

Issue 1.  The Comptroller General's decision that
agencies may not authorize reimbursement
of compensation for attendants of handi-
capped employees on official business.
(CLOSED)

At the direction of the Council, the Office of Per-
sonnel Management prepared draft legislation to authorize
the employment of personal assistants for handicapped Fed-
eral employees. (H.R. 7466 introduced May 29, 1980) (Appen-
dix 6). The need for the legislation arose, in part, from
the Comptroller's decision that Federal agencies may not
compensate attendants of handicapped employees whose ser-
vices are required when the employee is participating in
official training outside the locality of the employee's
regular duty station.

H.R. 7466 passed both the House and Senate and has
been forwarded to the President.

Issue 8.  Sheltered workshops.

a.  Inequities in Federal Benefits. (CLOSED)
Under Federal law, increased wages in sheltered workshops
could apparently lead to a cut-off in supplemental Social
Security income that, in turn, could trigger the cut-off
of other benefits. Workshop administrators allegedly used
this as a justification for low wages thereby holding handi-
capped employees to artifically low wage scales having no
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